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2022 Engineering Student's 1st Co-op

Co-op Description
The role KDP was primarily on the hot side of the
business which involved supporting engineers
through a CAD setting or Product Lifecycle
Management setting, and this enables an
increase in new product development,
productivity, and efficiency. It was also important
to understand the process behind new product
development.

Organizational Change Management involved
assisting in setting up an end user support
network, enabling functionality in the coming
update to work, and by participating in trainings
to know what a successful change will entail.

Skills Learned (Hard & Soft)
• SolidWorks Certification

• Teamcenter Proficiency

• Microsoft Suite Experience

• Basics of Organizational Change Management

• Atlassian Tool Proficiency

• Interviewing Tips

• Presentation Skills

Company Information
Keurig Dr. Pepper is a leading beverage
company that was able to combine a hot and
cold beverage portfolio at scale, KDP is
committed to sourcing, producing, and
distributing these beverages responsibly.

KDP is a place for skill development for the
future in an environment that enables personal
and professional growth.

There is a culture focused on learning at KDP,
and this involves access to trainings in Workday,
Udemy, and even daily workshops where it is
encouraged to ask questions and learn new
things.

Key Takeaways
• Certification in SolidWorks 
• Proficiency in Teamcenter, Atlassian Tools, 

and Office 365
• Presentation Tips and Tricks
• Developing Interviewing Skills
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